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The HSRC seeks to transform its existing disciplinary strengths into a
more relevant, modern and comprehensive service function:
•From social databases to social-scientific knowledge management
• From social research to national socio-economic research programmes
• From educational assessment to policy impact evaluation

The HSRC implements a five-part strategy to complement its vision:
• Increasing contract research earnings in line with annual targets
• Undertaking assertive outreach to tertiary institutions and research NGOs
• Focusing its research programmes on the needs of users
• Enhancing performance in line with annual targets
• Achieving excellence in research through scholarship, debate and professional engagement
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An exciting development has been the identification
of new priority areas of research. This reconfiguration
of the organisational architecture, moving away
from rigid separation into disciplinary sectors, has
enabled the HSRC to be more flexible and
responsive to social needs.

Prof. Jakes Gerwel
Chair: HSRC Council
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Prof. Colin Bundy
Presently attached to the
University of London (UK).
Former Vice-Chancellor and
Principal, University of the
Witwatersrand

Dr Vincent Maphai
Director Corporate Affairs,
SA Breweries Ltd.
Chair, SABC Board

Mrs Nonhlanhla Jordan
Senior lecturer, Department of
Sociology, University of Transkei

Ms Nolulamo Gwagwa
Chief Executive Officer,
Independent Development Trust

Mr Enver Motala
Attorney and independent

consultant for prominent
institutions such as the Kellogg

Foundation, CSIR, CHE, SAUVCA
and CEPD

Mrs Phumelele Ntombela-
Nzimande

Deputy Director-General, Postal
Policy, Department of

Communication

Mr Max Sisulu
Deputy Chief Executive Officer,

Denel (Pty) Ltd

Prof. Jakes Gerwel
(Chair)

Chancellor, Rhodes University.
Distinguished professor, University
of Cape Town and University of

the Western Cape. Board member
of Naspers and Old Mutual

Dr Mark Orkin
HSRC President and CEO
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Dr Anil Kanjee
Assessment Research
and Technology

Prof. Linda Richter
Child, Youth and
Family Development

Dr Meshack Khosa
Democracy and
Governance
Surveys, Analyses and
Mapping (acting)

Dr Andre Kraak
Human Resources
Development

Mr Mike de Klerk
Integrated Development

Mrs Elize van Zyl
Labour Market and
Job Creation

Dr Olive Shisana
Social Aspects of
HIV/AIDS and Health

Dr Mokubung Nkomo
Educational Consulting

Dr Jan Beukes
Corporate Services
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